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* Age discrimination in Ireland

020 7347 3574 —



Age Discrimination:

Wednesday 30th November 2005 | The London Chamber of Commerce and Industry

PROGRAMME

Chair's opening remarks
Julian Roskill
Mayer, Brown, Rowe & Maw LLP

The new law and recruitment

* The draft age discrimination regulations

* The different forms of discrimination

* The justification defence

* Issues arising in recruitment and
selection

Louise Hobbs

Mayer, Brown, Rowe & Maw LLP

Discrimination during

employment and on termination
+ Terms and conditions of employment

* Dismissals

* Retirement

Christopher Fisher

Mayer, Brown, Rowe & Maw LLP

Mayer, Brown, Rowe & Maw LLP is widely acknowledged
as having one of the leading employment practices in
the UK. It has a reputation for being pragmatic,
commercial and delivering results. Increasingly clients
require advice on employment law matters outside the
UK, and the firm's international employment network ensures a quality
service globally. Through its employment departments in France,
Germany and the US, the firm has gained significant exposure to
employment matters across Europe, coordinating projects globally and
being part of deal teams led out of London and elsewhere. The firm has
established links across Europe with local law firms and a major
presence in key US cities including Chicago, New York and Washington.

An employer's view

* Steps already taken by RBS

+ Key areas of impact in the new law
« Anticipated areas for justification
Richard Stanbury

Royal Bank of Scotland plc

The Irish experience

« Age discrimination law in Ireland
* Key issues for employers

* Lessons learned

Mary Redmond

Arthur Cox

Panel session

A question and answer session led by the
Chair. The speakers will be joined by
Jonathan Moody of Mayer, Brown, Rowe
& Maw LLP to discuss the impact of the
new law on pensions

Closing remarks from the Chair

Close and lunch

AL

www.ihla.co.uk

The IHLA is the newly-formed
representative body for in-house
lawyers in the UK. Membership is
free and you do not need to renew
your registration each year. We
welcome as members all in-house
lawyers in the public (including
local and central government),
private and charitable sectors.

BOOKING HOTLINE OR BOOK



what it means

for employers

SPEAKERS

Julian Roskill

Julian became a partner in 1988 and is Head of the London
Employment Group of Mayer, Brown, Rowe & Maw LLP. He has been
an employment lawyer since 1974. His reputation as a leading lawyer
and his vast experience makes him someone clients rely on implicitly.

He is a member of the Employment Sub-Committee of the City of
London Solicitors Company which he chaired from 1996 to 2001.
Apart from client work, he is a sought after speaker and regularly
chairs seminars. He also writes on a variety of employment topics for
business publications. He helps clients with management training and
is a qualified mediator.

Christopher Fisher

Christopher was admitted as a lawyer in 1995 and joined the London
Employment Group of Mayer, Brown, Rowe & Maw LLP in 2001. He
became a partner in 2003.

He is a member of the Employment Lawyers' Association and City of
London Law Society working parties on age discrimination, both of
which recently submitted responses to the DTI's Coming of Age
consultation paper and the draft age discrimination regulations.

Louise Hobbs

Louise qualified in 1995 and joined the London Employment Group of
Mayer Brown Rowe & Maw LLP in 1998. She became a partner in 2005.

She is involved in training programmes for clients and has spoken at
numerous seminars and client briefings.

Jonathan Moody

Jonathan became a partner in the pensions group of Mayer, Brown,
Rowe & Maw LLP in 2003, and has specialised in pensions law since
qualifying as a solicitor in 1995.

He belongs to the Association of Pension Lawyers (APL) and is the
Secretary of its Legislative and Parliamentary sub-committee. Last
year he wrote the APL's response to the pensions tax simplification
measures in the Finance Act 2004 and he has recently written the
APL's response to the DTI's Coming of Age consultation paper and the
draft age discrimination regulations.

Richard Stanbury

Richard is part of the Policy and Employment Group at Royal Bank of
Scotland plc. He has been responsible for identifying the key areas of
likely impact that will be brought about by the new age
discrimination regulations.

Mary Redmond

Dr Mary Redmond is a Consultant to the Employment Law Group at
Arthur Cox in Dublin. She has been a practitioner since 1985
specialising in corporate employment law and is author of Dismissal
Law (Butterworths, 1999). She served for two terms on Ireland's
Labour Relations Commission.

Dr Redmond taught a course in discrimination while at Cambridge
University where she was Fellow and Director of Studies in Law at
Christ's College, Cambridge. She was made an Honorary Fellow of
Christ’s College Cambridge in 2004.

Why attend this conference?

New laws outlawing age discrimination in the
workplace will come into force in October 2006. This is,
without doubt, one of the most significant new
employment laws of the last 30 years. The Government
has now published its draft regulations and we have a
clear idea as to how the law will work and what
employers will be expected to do to cope with what has
been described as one of the most far-reaching age
discrimination laws in the world.

This half day workshop will focus on the practical impact
the new law will have in the workplace and the steps
employers can start to take now to prepare for it.
Leading the workshop will be one of the UK's leading
employment law firms, Mayer, Brown, Rowe & Maw,
which has been heavily involved in the Government
consultation over the draft pensions regulations. The
Royal Bank of Scotland plc will give an employer's insight
into what it sees as the key areas of impact under the
new law and the steps RBS is already taking to address
those. The workshop will also hear from one of the
leading Irish employment law firms, Arthur Cox, about
how Irish employers have already been dealing with age
discrimination law, which has been in effect in Ireland for
many years. To conclude, there will be a Q&A discussion
in which the speakers will be joined by a member of the
London Pensions Group of Mayer, Brown, Rowe & Maw,
to comment on the impact of the new law on pensions.

Spaces on this workshop are likely to be limited and to
be taken up quickly. If you would like to attend, we would
therefore encourage you to confirm your booking as
soon as possible.
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Registration

code

Payment Details

[ £99 + VAT per delegate

D Please invoice me

D Payment by cheque made payable to Butterworths

D Mastercard D\flsa DAmex D Switch
I T
LI

D Payment by credit card
Card No.

Expiry date

Note: if your billing address is different from that stated in the contact details section of this form, please
give address details on a separate sheet.

Your details will be held on our database to enable us to process your order and so that you can be
kept-up-to-date with relevant details of future products. Sometimes they may be made available to
external organisations for marketing purposes. If you do not wish to receive such information please
contact us.

For details of our privacy policy please visit our website at: www.lexisnexis.co.uk/privacypolicy
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Email
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First Name

Position

Email

Contact Details

Surname (Mr/Ms/Dr)
First Name

Position

Organisation

Address

Town

County Post Code
Tel Fax

Email

| understand that this booking is subject to the cancellation terms set out on this registration form.

Authorised Signature
(all bookings must be signed)

Please return to:

GateHouse, Halsbury House,

35 Chancery Lane, London WC2A 1EL
VAT No: 730 8595 20

_ LexisNexis

'@@ Butterworths

L12L775

Administration

VENUE

Central London. The venue will
be confirmed in your joining
instructions.

FEE

The fee includes all paper
documentation, refreshments
and lunch. It is a condition of
booking that the fee is payable
in advance of the conference.
When your registration form is
received you will be sent a
letter of confirmation and a
VAT invoice. If you wish to
send a cheque with your
registration form please make
it payable to LexisNexis
Butterworths. Payment must
include VAT, which is fully
reclaimable by
Authorities/Trusts.

JOINING INSTRUCTIONS

Final conference details and a
venue location map will be
sent to delegates
approximately 2 weeks before
the event. If you have not
received joining instructions
within 5 days of the event
please telephone the
conference administrator
immediately.

SPECIAL NEEDS

If you have any special needs
or any particular dietary
requirements, we are happy to
help where possible. Please
contact us with details.
Vegetarians will be catered for.

CERTIFICATE OF
ATTENDANCE

A certificate is available on
request, following your
attendance at this conference,
as a record of your training
and development.

ACCOMMODATION

Bedfare offer a free service
co-ordinating reduced rate
hotel accommodation for
delegates attending our events.
Tel: 01425 481481

Fax: 01425 477328

Email: enquiries@bedfare.net

<= BOOKINGS HOTLINE
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020 7347 3574

@ POST

Butterworths
Halsbury House
35 Chancery Lane
London

WC2A 1EL

Q FAX

020 7347 3578

é EMAIL

conferences@lexisnexis.co.uk

g ONLINE

www.conferencesandtraining.com
/ihla

CANCELLATIONS

A refund of fees will be made
only for cancellations received
in writing at least 14 days
before the conference (less a
25% cancellation fee to cover
administration costs). No
refunds will be made for
cancellations received within
14 days of the conference and
failure to attend the event
after confirming a booking will
be subject to the same terms.
A substitute delegate will be
accepted at any time before
the event.

This programme is correct at
the time of going to press.
However, we reserve the right
to alter or cancel the
programme due to
circumstances beyond our
control.

DOCUMENTATION

Conference papers are
available for purchase. Please
complete the registration
form, marking it
‘documentation only’. Your
notes will be dispatched
within 5 working days of the
event. Please call us if you
have not received your notes
within 2 weeks of the event.



